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Contract  Recruiting Incorporated Forms Advisory Board of Thought
Leaders to Address  Efficiencies in Recruiting and Staffing

TORRANCE, Ca. (March 10, 2004) -- Contract Recruiting Incorporated (CRI), a Inc.500 best
practice recruitment solutions outsourcing firm, and the  trusted partner of Fortune 1000 and
emerging growth companies, announced  today it has formed an advisory board of thought
leaders from human capital  management and organizational development to collaboratively
address critical  challenges in recruiting and hiring. Specific focus will be on long-term  recruiting
and staffing strategies that enhance the performance of  companies at the bottom line.

The  ten-member board of strategic HR thinkers has a charter to become a 'think tank' focusing on
improving the balance and efficiency of people, process  and technology in recruiting and hiring
processes. The group met for the  first time this month to explore a number of issues, including
cost  effective, measurable ways to enhance today's recruiting tools and  processes. Moving
forward, CRI's advisory board will be involved in an  ongoing staffing study of Fortune 1000
companies, emerging organizations,  and CRI customers.

"The  talent and experience of CRI's advisory board members will offer insight  and long-term
solutions to global recruiting and staffing challenges,"  says Ladd Richland, CEO of CRI. "We
look forward to sharing the work  of our advisory board with our customers and the industry."

Included  on CRI'S advisory board are well-known business professionals and academic  leaders:
Karen Beaman, VP Global Services, ADP; Larry Bienati, PhD, President, Consultants to
Management; Debra Engel, MS, Executive Advisor to Silicon Valley Corporations; Jac Fitz-enz,
PhD, President, Human Capital Source; Charles Handler, PhD, President, RocketHire; Row
Henson, Fellow,  PeopleSoft, Inc.; Dan Honig, COO, WorkplaceDiversity.com; Steve LaMotta,
SPHR, CCFC, HRsmart; Mike Mitchell, Founder and Principal, GreenLight  Management; and
Robin Rasmussen, Senior Advisor to HR Executives.

"CRI  should be applauded for forming such a senior level advisory board to specifically focus on
critical workforce-related issues that businesses are  facing" says Row Henson, Fellow,
PeopleSoft. "CRI is not only a  company with innovative recruitment outsourcing solutions and
services, but  one with great interest in continuous learning, and sharing that learning  with
others."

Says  Mike Mitchell, Founder and Principal, GreenLight Management, "The visionary senior
management team at CRI and the thought leaders on CRI's advisory board share a commitment to
forge ahead, taking recruiting and  staffing tools and processes to new levels.”


